
[image: image2.jpg]Swiss
Occidental
Leonardo




PROJECT ELIA  - Emotional Literacy in Action : A new Model for Managing Relationships and Engaging Learners for Success

RESEARCH  TENDER

BACKGROUND INFORMATION

The Project

On October 1st, 2011 a new Project started under the EU’s Life Long Learning Programme.

The objective of the ELIA project is to provide supported training to VET teachers in Emotional Literacy (EL) so that they can better manage their relationships with students, colleagues and other stakeholders, thereby improving classroom behaviour, motivation, academic performance, soft skills competence and long-term employability, and decreasing drop out and exclusion.

The following objectives are aimed for:

1) To train and support teachers in building constructive comm[image: image1.png]_Z2
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 unication, interaction and relationship with their learners through an emotionally literate and culturally competent approach.

2) To increase young people’s engagement in learning, their motivation and to raise achievement. To help all young people be inspired and reach their potential.

3) To contribute to the EU ’s aim of reducing early school leaving to below 10% by the end of the decade.

An innovative toolkit, that has been successfully integrated already in other countries, goes beyond teaching methodologies to provide effective solutions that facilitate learning, improve behaviour and raise attainment by helping teachers to develop effective communication skills with students and encourages a reflective approach to their teaching.
The Project Team

City of Wolverhampton College (CWC) is an established FE College based in the W. Midlands, UK with c.20,000 students, many from socially disadvantaged groups. CWC’s Director of Innovation is Dr Richard Majors, a recognised international expert in race, class & gender. Dr Majors also heads up the Applied Centre for Emotional Literacy, Leadership & Research (ACELLR), one of the first Emotional Literacy (EL) focused institutes in the UK.  Richard has developed an EL methodology & tools for teachers and other College staff. Because of its success, the first partnership between an FE College and University is being established to accredit ACELLR’s Continuous Professional Development, Postgraduate and Masters Courses. CWC has also been asked by the government to run & sponsor a local Academy, the first in the UK to make use of EL as a 'whole school 'approach. Given the proven importance of teacher EL to staff retention & student attainment, CWC is now keen to transfer its innovative infrastructure, methodology and products to EU partners. 

Dr Richard Majors, has undertaken extensive research on emotional literacy, cultural competence behavioural management and social justice. He is currently the Director of Innovation at the Applied Centre of Emotional Literacy Leadership and Research (ACELLR), at the City of Wolverhampton College. Dr. Majors is an educational psychologist, expert in classroom behaviour. He was a senior fellow at Harvard Medical School and is a fellow and former research award recipient of the American Psychological Association. Dr. Majors is a best selling author and author of 3 books and dozens of scholarly articles. Dr. Majors also taught in the United Kingdom and has been on several ministerial task forces on education , social inclusion  and gang membership in the UK. 

SOL - Swiss Occidental Leonardo is a voluntary organisation whose aim is to promote Europe-wide collaboration. SOL is based in Sion, in the Valais region of Switzerland, but its activities cover all of Western (French-speaking) Switzerland. SOL has a multi-disciplinary and multilingual team of 6 people, and has significant experience in the field of lifelong learning with 20 years' experience of European Lifelong Learning Programmes and 65 European projects completed. SOL has strong regional presence and a solid network of Swiss and European partners (enterprises, schools, further/higher education institutions, voluntary organisations, public bodies). SOL has participated in several projects around Emotional Literacy (TREIN) and personal development (EU Return), as well as having strong working relationships with VET institutions.

Marylise Simonin-Dufaux is an experienced project manager, setting up and managing training and education projects on a regional, national and European level. She is an experienced trainer and facilitator, with a particular focus on soft skills and personal and professional development, mainly with disadvantaged groups. She is also a coach and has a strong interest in emotional literacy.

Marylise has a BA in Business Studies and an MA in Industrial Relations

Symphonia Roux is a Training Officer at SOL. Multilingual, (French, English, German) she is responsible for the organisation and administration of European mobility projects.   Symphonia also supports the ELIA project. Previously, Symphonia has worked in challenging customer service posts in different companies.

The Zentrum für Soziale Innovation - ZSI (Centre for Social Innovation) is a trans-disciplinary social science research institute. Its headquarters is located in Vienna, Austria and employs around 60 persons, most of them researchers from different disciplinary backgrounds. ZSI has a proven track record in the co-ordination of projects in the Framework Programmes. Its core competencies comprise social-scientific S&T policy studies, patterns of techno-globalisation, etc. It is involved in several INCO-NET projects and ‘Technology and Knowledge’ activities on the implementation of e-learning projects, the integration of social software and web 2.0 applications in learning processes, technology assessment, etc. 

Dr Margit Hofer is senior researcher at ZSI in the field of further education and training in Technology Enhanced Learning (TEL). For several years she has co-ordinated different national and international projects (GLOBAL, Forschungsdialog) and is external consultant of several institutions (Austrian Ministry of Education and Training, ABZ Vienna). Her scientific focus is on pedagogical issues of TEL for further education and training, covering school and higher education as well as professional learning and competence development. She holds a PhD of Education and Training from the University of Graz and is specialised in innovative pedagogical technology enhanced learning processes in lifelong learning and is qualified as a communication trainer.

GHD - Global Human Development is a Portuguese company that provides training consultancy and technical co-operation services to public and private bodies with the aim of building and improving the professional capabilities and performance of people and companies. GHD has been involved, at regional level, with entities that focus on education and training of problematic populations, such as school drop-outs, minorities, long term unemployed persons and people with low qualifications that are getting back to school in order to improve their situation in the labour market. GHD is well acquainted with the difficulties that staff (teachers, tutors, trainers) face on a daily basis without having any formal preparation on how to handle these situations. The participation of GHD in this proposal was lead by a concrete need at national level and the impact that this tool could have on the daily work of VET professionals.

Ana Sofia Manzoni, is an international training expert and European evaluator, with over 20 years’ of experience in the VET sector. Expert in vocational education and training, Ana Sofia, has been involved in VET projects since 1989 and has a vast working experience managing national, European and international projects, acting as an external evaluator for the Leonardo and Socrates Program (since 2000). Ana Sofia has a degree in Engineering, an MBA in international Management and advance training in Training Management and Evaluation. Ana Sofia is responsible for GHD and holds several assignments with international entities in the field of evaluation, monitoring and development of VET systems and institutional building projects. Ana Sofia is also the Portuguese representative in GEFOP, the group of training experts of the French Co-operation Agency, and has developed a number of studies in needs analysis, mainly in the informal and non formal sector of economy. She is also currently an external evaluator for the Portuguese Qualification Agency (ANQ) under a large national initiative for promoting the qualification, through a system of recognition and validation of competences in adult learners.

Advert appearing in the Times Higher

NEW EU PROJECT ON EMOTIONAL LITERACY (EL) & TEACHING SEEKS RESEARCH TENDERS

Researchers are invited to express their interest to undertake research on our EU funded project. Project ELIA involves partners from the UK, Switzerland, Portugal and Austria.  It trains teachers in EL to better manage the classroom and support young people in Vocational Education & Training.

Researchers do not need to have a background in EL, but they need strong research and report writing skills and a background in education or social science.  

The researcher will be involved in analysing, interpreting and writing up qualitative data.

The research work would be undertaken on a part-time basis.  The maximum contract fee is €25,000 (to include expenses) over an 18 months period, starting in Jan/February 2012. An interview will be required. For further information : www.s-o-l.ch.  Closing date 23.12.11
Research Tasks

* Conducting literature reviews

· Analysing and interpreting focus group data and other information

· Helping European partners in organising data that can be mapped and packaged and used for training materials, dissemination and conferences. 
The researcher must speak excellent English.  Other language skills are most welcome : German, French, Portuguese. This research may involve travel to partner countries.

For additional information please contact marylise.dufaux@s-o-l.ch
Please submit a CV, a motivation letter giving details of your interest, and if applicable, your organisation’s interest in this work to the e-mail address above. Closing date 23.12.11


